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JBraan sl ocated in South—\West of Asia in the heart of Middle East.

JOJUENSE Jr all country covers an area of 92,000 square kilometers,
sUoUnded Dy oll —richineighbors. Agaba is the only seaport. Amman is the
cely)iclie =.5rof Jordan.

) Jorch s a developing country. After the second world war, the country
S gainediits independence from Britain in 1946.

L The 2006 Population and Housing Census. , showed that the estimated the
~number of persons with disabilities came to about 70 thousand people in
— '2006 representing less than 2% of the population. Whereas other national
bodies and international organizations have put the percentage of persons
with disabilities at 3-4%, while a World Bank Report placed it at a
minimum of 194,000.
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BACKGROU
EEINIENYAUECAdEsT PYVIDS niJorda jieredifrom a relative “imvisioility”,
NENENEEAOE Viewed as objects of protection, treatment and assistance
elERuMENISUINECts ofi mghts. As a result ofi this appreach, PWDs were
X NOEC oM mainstream society, and provided with few special schools,
SUEIENEUNVONKSHIOPS, and separate Institutions on the assumption that they
WEIENNCE able of coping with either society at large, or most major life
GCUVITIES.
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T *G _ﬂﬁé other hand, disability movement in Jordan at local and national
= [evel is considered weak or not well activated, as the concept of the DPOs

q—

~ " sinet well-known or presented, which affects in a certain way the
~ participation of PWDs in the decision-making process of the public policies
: which It affects the lobbying and advocacy activities that concern the
rights of PWDs.
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re :,d ey CIEnEattentionWe
ANOMUIMBNIFIGNTS ISSUES or 'V Dsm Jordan.
joILE the fiact that PVWDs In Jordan are
err' Icing| daily discrimination and exclusion.

-.-- e

= | iawever a paradigm shift in disability perspective
"-‘-“:’" as been taking place over the past two decades In
j ~ many countries around the globe, and PWDs have
started to be viewed as holders of rights. This
process Is slow and uneven, but it is taking place in
all aspects of life.
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R isieroject will help our male and female
mem'oep’i , community to understand the idea of
Ut frlghts gain a sense of themselves as

_j)r-*@ 1e withi dignity. The projects will see
-:'r- Juman rights work undertaken at the

= communlty level, helping to make a practical
difference to the lives and futures of PWDs.
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BVERA

To ensure_,_é promotion and mainstreaming of
gumanrghts of PWDs.
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glisirsimzliNioran/~Clearinghouse™ collecting hooks,
CAIITENTS, Ie ports and any data related to human rights of
\[D)3

rlaleh /vor'g ops for raise awareness, lobbying, advocacy.
aficl g iC capacmes
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3:—. eachiour members how to be advocates produce,

; disseminate and use information, and so become more
eﬁectlve advocates for human rlghts and social justice.

4. Encourage disabled people to exercise their human rights
Independently and confidently.



.F‘F*

CTED OIJ T w:-—

A i’ human rights tendency in our organizations by

-

Wledge of the role and functions of Jordanian
bility Act and CRPD, and their special mechanisms

d other key actors within the national and international
-~ human rights process.
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=N Developing strategic advocacy for lobbying at the local and
national level and for aiming to ensure the implementation
of relevant resolutions/recommendations at the
local/national level.



cont. T —

anced contribution of our NGO to the

| Work for human rights for PWDs.
_:ased Interaction and dialogue
= DPetween the network of contacts of

,_. —

-

—  pational, regional and international
— NGOs, institutions and government
agencies for the promotion and
protection of human rights.
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K Helped them to understand the relationship
between local mechanisms and CRPD.
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> Corplugle ity initotaltand, Al Nahda
gesoeiation males&females members in
SJOECTI cally whom their age from 18-70
=/~ 2ars old.Gender balance will be
:-ensure In selection of participants.
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G- ON i E BENERIGTARIES "
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ad a better or much better level of
e rs andmg of their rights.

= Em power PWDs, and to ensure their active
& harticipation in economic, social, political

H:"‘, -:I"_' =
and cultural life in a way that is respectful

and accommodating of their difference. and

* Finally encourage them to fight for their
rights! ........ to act.

_—
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STAKEHOLI

H\/\/JL arelour major stakeholde: S a: : artnershipiis necessany: to ——
teicidle irlg Vigelarl of glunmlenl ferlis g WNIERGWRESHIENSILES
VEIWNEESON vvnrlrr‘”o ity moeVEment i . We have another
SleREOICErSs: -

1-Eael] :/‘{Os‘rb_f AUmani rights community.

2~Advocar 71 sablllty rights.

3_'rLL|"" | Ight Committee in Jordanian Parliament .

g-|-|_

'a‘t' é_l Human Right Center.

il

___.- e
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.-_.-E- e "1—-'
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~* -Amman Center for Human Rights Studies

® /-Jordanian Society for Human Right

* 5-Arab Center for Democratic Development and Human Rights
13
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Efirst nation in the Middle'East to enact disability
on and Intreduce building codes aimed at accessibility.

Jorclei) W
|EC
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JogelighyEERig]E f-irst country in the Middle East to ratified the CRPD.

——
L "

Al =8
Joncaniwas newly elected as member of the monitoring Committee
ohitherRights of Persons with Disabilities which will be in charge of
S moenitoring the implementation of the CRPD.

.,__Z&,s'f'-ong political commitment to promote human rights in the country.

s There is clear recognition that the CRPD framework along with a new
- Jordanian disability Act need to applies broadly to all PWDs.
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WEAKINESS —

\VIEnyAeIsPANIDs still rely on anouta | ._or’
pelgeAnedical model spotlights m “selutions™
WitieLb addressing the SecI-Economic reallty of disability.

PAVIDs have little or no influence in public policy process
gidMieve consistently been excluded from participating in
clae]s] o_g, s\nat affiect thelr darly lives.

&t Theg rowmg levels of poverty and Its negative impact on
= H-';EV DS sermake them focusing more on their basic needs

*'“ SWhich unfertunntly human right issue not one of them.

e

ﬂ Government officials who still dealing with disability as
charitable Issue and they think if we follow human rights
approach this cost the government a lot of extra money.

15
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linpactmeasurement of human rights

*rc')'ach takes time before measurable

= anges would take place and thus

__' dlfflcult to account for upwards. When
- advocacy and awareness raising activities

of human rights are implemented, visible

changes are hard to quantify.

o
=

-"
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OPPORTUNITIES —
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RAVIDENETISEIVES play.adeadershiprele In
SiEIyAwIthin existingl hUMBEnehts instrum
- P~

_)JJHOJJer leigiretelfilelell Wanlotosean aflefliiZse o) ghiglceie[= glofzHo)
rletijorlel] rmma [HgTS Center se We have the opportunity to push to

ENEN RO ,agenda

-.
4T
_'.‘|""' 3

r ENEHCEN: sy of world! transformed the disability issue from a

seEIglWellane™ I1ssue to that of integrating the human rights of
H\/\U, ﬂll aspects of life.

— Y il

:z-‘i'- —
s Jordan:is recognized by the international community as leading

country. in the Arab World in promoting disability rights.

s P\WIDDs can take control of their lives.
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el MOJECT TINE LINERgr st
minm' — ’ |

2009 Brainstor ifferent stakeholders

\VA a N 1O M) Ap—.d- e b ,F.’.‘_" MAEAMNDE - aYal) ale .

neir

ast version of the project
ange office

e of the project

1ass Media about the project.

e —

g
- -
T~
el

ahw5009 Recruit staff who will in charge of this project

— Disseminate information about this project among our members,
community and mass media

April 200 Start training program of First workshop

July 2009Start training program of Second workshop

October 2009 Start training program of Third workshop

January 2010Starting training of Fourth workshop

April 2010 Evaluation and final report -

e -

"
e



.

Yine For'Workshop

liAISE aWaleness, 1ekying dﬂa Voca
|’ ! . - o -'_. )
April

VIC

\/
,200

,2009

,2009
_ ,2009
y 5 ,2009
== Third Wor kshop
" Saturdz day 3,10,17,24,31 ,2009
‘» Saturday 7,12,19,26 2009
e Satruday,5,12,19,26 ;2009

Fourth Workshop
Saturday,2,9,16,23,30 January, 2010
Saturday6,13,20,27 February, 2010
Saturday,6,13,20,27 March, 2010
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B alifEXPErtS from numan rignts
CONFIAAILIRIIE ,,Avocates for dlsablllty rlghts Human Right Committee
fidordanian Parliament and Al Nahda board members to discuss the
atation process of this project.

VeIl ; ﬁfa(:t Viass IViedia seeking their support. This support plan include:

e =

_——

T —

.--'.;.:.-—-_..
a

== hancement of awareness of the Jordanian public of topics related to
== h Uman rights of PWDs;

_—.--I"'

- -
e
il

-

1\

- —

—

= * .  Enhancement of awareness of the social role of human rights, thereby
creating a basis for the growth of general legal awareness in the society;
* . Generation of public discussion around human rights of PWDs and future

developments in Jordan;
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Pre-projeet.-Pre

=Stablishi Small human right Librar

“Clearing House™

.

¢ 1L00KINg 'fr-' “donors to finance this project.
SRNIDECTdiNG where the library location even the establishment of
i Efiuman rights unit Al Nahda has a room which can be used

p—

SO TNIS pUrpose its reasonably good and accessible space.

’ C
.-—

= --""dend suitable furniture for this library books shelves, tables,

p— a—-_,...

~ chairs.

* Collect the human rights materials national and international
reports, books, Journals...etc from universities, national human
rights center, international NGOs ,Internet.

21
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OWaWe willdgi?‘-ﬂ"’

WWERVIIIRECIIEVE the.s:ttlng goal -;'hrough series of training workshops starting
from Aoril=2009 % 2000 =EVERyESEl Rl EEMINEONOIgIE G 0

\—'f]rQI]frI(:JHI‘feﬂl'_)r EN VOV EN R CAIS AN Er COUSE, INVERLY PECRIEWIIIFIE
cnosael 1 IIEVE trainmg Werkshop.

. (G

-

Llggelgy WJJJ Ctias learning| resource center and a place where our members
sanpsisaneireadt VWewill organise a computer literacy course to give equal
oooorzq; V. also to disabled people.

o

5 _;___. \'V. invite human rights advocates, lawyers to run this training course.
=-'—"_"=‘"- ' '
= e will recruit two persons on full-time bases to be responsible in running

. these project and the library. The project management will responsible for
delivering the output of the project, the implementation, input management
and sound administrative management the project management will develop
and submit woerk plan, three months project report, monthly financial report

and quarterly progress report the Al Nahda Board.

* Furthermore, Al Nahda staff, board members will be in charge of providing
any administrative and logistic services that may be needed to implement this
training course. 22
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Goals.gfaReEl RO

KS 10 El O Pers understand and exploit
human rFighits advocacy:

i

> Sditlne g‘y s and ebjectives (strategic planning)
2 _)eerJLE g the message
J ;g-elng Information
=3 E- ﬁg ICT
'D'ssemlnatlng material
e Bwldmg a constituency (networking)
- ¢ Reaching out and influencing (outreach)
* Taking collective action

* Strengthening the organization

23



g"Mlethodology for et

0PS —— - -.}#

acy gnd_lobbying%form by presence of experts

(1 L) a a () | . a

nd can offer PWDs information, protectlon

s and connections to communlty resources in

f their rights. Advocacy and lobbying activities will
inked to other social and individual empowerment

I én our wider community . This training methodology
ude.

"':l
-.- =
;-_

r;f‘-s"elf preparation prior to participation ¢ Partnership
o o e “|_earning by doing” practical sessions * Collaboration
~«Small groups
e Peer and video reviews e
 Trainers from amongst practicing « Flexibility, valuing difference
o “Safe” environment, « Constructive feedback
 Feedback to make improvements ¢ Quality time and commitment

il
i

__—"
i ol
I

_..l-
-

e

C IR ALY BL 1
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REFERENCES ™

T aIJQe_cIarﬁ_ﬁ-of human rights.
J er]\/\—\fJI:JQf] OrHENRIGRtSIG A PE:SORSANI
DJJrIOJl les

2 e C rd Rules on the Equalization of
tunltles for Persons with Disabilities.

o
=

E:j_rAct on the Rights of Persons with Disabilities
No.(31) for the year (2007)

* Higher Council for PWDS Affairs.
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VENTTORING & EVALUAT

-

AV ANINOJECT STEErING Commitiee wi I'l5e"established toroversee
iENImplantation of project this committee will consist of
[EpYesentative from the Al Nahda association, Ministry of
or rlJ development, National human right center, Donor
---Human right advocates, Human right lawyers

'-_-_ —
_:'_.'___ —

——

— —

— r. -
_--_.'
-~ ——
- __-
o

__ “The steering committee should meet once every month or
as the need of the project

26
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WISNITORING,EEVA

SIESE clou, p nent will provide critical information and

[ESEEnsiEarned regarding the effectiveness of: the
JmoJemef ation strategy and delivery of output.

- e
_|'-

J r\rrJ: ependant evaluation could be also commissioned at
=———lhe ~ostef the project as part of project monitory.

~ = The project is subject to auditing at least once in its
~lifetime.

27



MOMNR® ’IN-(-‘B‘&E-V Awﬁiﬁ'

=

':f_ﬁfqrmation collated by the Al Nahda Board.

_ _@Ié in and minutes of training held during the
-:=‘a"'i ﬂ”t- the project.

_.—_:._
T — —
T —_—
- — i

—-l"'

= rFocused discussion with groups of people involved at
—— 'dﬁferent stages of the project.

* Conversations with key participants and supporters of the
project, and observation of the trainers running the
program. 4
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Dollars

== = -
__ - .’
L
- | m—

._J.;.;, mn ement

ARE L

_ted budget 15:39595

e program,
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CoMmpULer

o — ]

Cost

“No. of

Units m Total

s

~ Computer

1

3600,

Szl Pata snow Z210)0
! 500 1 Television af 510]0)

300 1 Board 1 300

260 1 Camera 1 24510)

510]0) 1 Copier 1 510]0)

7-| —— Printer 220 1 Printer 1 220
- 8- Computer table 70 3 Table 1 210
O- Office desk 150 2 desk 1 300
10- Office Chair 70 2 Chair 1 140

30



Table

| Unit

ef_

Occasions

Total

Chalr:

Nl
In.

: o 350 1 Month 14 4900
Sellelry of Hroywm lanager
I,I-
E— i 250 i Month 14 3500
Szl Jrlr/ O r)'FFJ- € Secretary
S s |7 Month 14 840
'\lemr Staff
--" i
: - 3 80 3120
| | Transportation for 1
= Participants
- 100 39 Lecture 39 3900
Lecturer
18- | Media Events 150 3 450
19- Hall rent 200 1 Hall 39 7800




Foocl 2zl

el )
N i

s O R
F ]

Vieal

Occasion

. i 1 ]

| 1500 1 1500
40 1 Month 14 560

2 70 1 Month 14 980

25 | Ac 70 1 Month 14 980
|26 | Audit 300 1 1 300

LN
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'TONSHIP*FO THIS PROGRAM

red during the training in Japan

Je or experience acq

S NISRCOUNSE v 45ia)000d toolifor my: and for my organization that want to
orlirief e mu_mru ghts approach into practice. It contains rich information
et e OIL o) pply it 1n my: daily work to bring about change for the life our
memo-ﬁ

=] mg»\ g earnt NOW to Increase an organizations capacity to apply human
S Vighits principles for PWDs in our work in a strategic way. Studying human
"_-—.:'“ “rights and advocacy in this course not only prepared me and gave me a
— *:-S'0|Id base for further work in that field but also made me realize that this is
~ the field I want to continue work when back home. This was one of the best
= thing | done in my career life! The course opens up my eyes for new
Perspectives in life and gives me so much. Finally this training has greatly.

contributed to the creation of this project plan.

.I_]
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ONCLUSION —

-.}-—#'
Triere s despread recogrglon among|civilisociety andithe public and
or]vazes J SOINIIERCESENUICINDIE o plmaRNoRtS KNeWIEE0ENn
acrliavigie) i o nUmean Hgntsier PYWBSHIS acknowledged that
ritprlelnl fle) ts knowledge extends beyond the provision of information
orne development of values, beliefs, attitudes and actions that create a
JimenRNEohts culture. In addition facilitate training In assertiveness,
Winciawoelldinclude, among others, independence skills, effective
soImunIcaLon Skl||S and self-representation will help our members to
JrIJﬁ;J confidants and stand to their rights.

NS .-:"

:{'_ ewever while translating human rights into specific measures and
=,-_—_"'_"-'— programmes may remain a major challenge for the disability sector in
~ Jordan, It'is,encouraging that there Is increasing acknowledge by our

= ’G_overnment about the role of DPOs and their representatives in
decision-making processes. It is therefore crucial that we have to be
become proactive and more assertive in promoting and protecting
human; rights to bring about change for PWDs life in Jordan.
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